PRESS RELEASE
A plea to Denbighshire County Council:  Help the schools to make the difference.
Since the publication of the Cambridge and Estyn reports much turmoil has existed within Denbighshire County Council.  Inevitably, a culture of blame follows such damming reports which highlight the inadequacies of the education service in the Authority.  However, little has been said about the sterling work occurring within the schools. Against of backdrop of insufficient funding, inadequate resources, a lack of professional development opportunities and an inappropriate level of support from the local authority, headteachers and teachers have endeavoured to maintain standards.  The vast majority of schools within the Authority have received positive Estyn reports but within a number of the Estyn reports there has been mention of the poor state of the buildings and the lack of funding and support from the Authority.
The teacher and headteacher unions have challenged the local authority about its low level of funding since Denbighshire came into existence.  Each year, when the funding league tables are announced by the Welsh Assembly Government, Denbighshire is in the lowest section.  Councillors are quick to blame the Welsh Assembly Government but given that the system in Wales allows local councils autonomy on how much of their total revenue to spend on their education service, they must accept a large proportion of blame for this dire situation.
Nowadays, all schools have to focus on school improvement and are constantly evaluating performance.  Sadly, when budgets arrive on headteachers’ desks in Denbighshire rather than consider how to manage the school improvement agenda, headteachers have to face the harsh reality of how they will make ends meet and avoid redundancies.  This intolerable situation has worsened with the so called efficiency savings passed on to schools.  Schools are expected to make efficiency savings when they have hardly enough funding to keep afloat.  Therefore, to the schools this is another way of cutting budgets.  Indeed, many authorities in Wales have protected their schools from efficiency savings.

Morale within the teaching force in Denbighshire has been low for a long period of time but schools have worked hard attempting to deliver the quality of service that the pupils deserve.  Naturally, it is frustrating to know that with improved resources, more access to professional development and better physical environments, the improvements would be greater.  This has surely been shown by the situation at Blessed Edward Jones Catholic High School.  
In the Daily Post article, Inspectors say troubled school now improving (October 13th ), the local authority appears to be placing the headteacher, now on leave of absence, at the centre of the blame.  There is a significant failure to recognise the fact that the headteacher managed the school with a huge deficit, inadequate funding and the minimum of teaching staff for many years.  Hence, the drive to address the school’s improvement was considerably hindered.  On receipt of the Estyn report which placed the school into the special measures category, Denbighshire County Council suddenly made a significant financial investment in the school.  With additional resources, it is pleasing to see the school making progress.  However, it is regrettable that such an extreme circumstance brought about this investment into the education of pupils at the school.
The Learning Country published by the Welsh Assembly Government which set out the education agenda in Wales was underpinned by the principle of equal opportunities.  All pupils in Wales should have equality of opportunity to receive a high standard of education.  The teaching force in Denbighshire has delivered best value for many years with budgets cut to the bone and against all the odds but the potential to improve is, without doubt, impeded by insufficient resources.  
As the struggles within the authority persist and the action plan for Estyn is finalised, the headteachers and teachers of Denbighshire will be hoping that a good deal of consideration will be given to the funding situation and that they will be relieved of the annual pressure of potential redundancies.  Pupils only go through the system once and they deserve the best opportunities possible.  Schools are committed to providing these opportunities but need the funding and support mechanisms in place to make the difference.
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